
 
Minnesotans for Paid Family & Medical Leave 
Written Testimony for Senate Commerce Committee re SF 4352 - Paid family leave income 
replacement benefits by insurers authorization 
April 27, 2020  
 
Dear Chair Dahms and Members of the Commerce Committee: 

 
Minnesotans for Paid Family & Medical Leave is a coalition of nearly 50 community, labor, faith, 
business, and health organizations that has been working for over 6 years to ensure every 
Minnesotan has access to paid family medical leave. 
  
If there is one thing the COVID-19 pandemic has shown us, it’s that every person, no matter 
their occupation, income, or location needs access to paid family and medical leave.  
  
SF 4352 would simply allow insurance companies to offer a product to employers that would 
ostensibly cover certain paid family leave benefits. It is in no way an alternative to HF5, a 
comprehensive, statewide paid family & medical leave social insurance program passed by the 
House. 
  
Private market insurance is not the solution for the need for comprehensive statewide Paid 
Family & Medical Leave. Because such policies are likely to be discriminatory and expensive, it 
is not clear that a market will even be viable. Minnesotans should be able to rely on an equitable 
system that allows them to care for themselves and their loved ones when they are sick. 
  
SF 4352 leaves Minnesotans at the whim of insurance executives who would craft the terms of 
paid leave —with every Minnesotan subject to different rules from different companies. With no 
consumer protections, this bill allows companies to exclude any Minnesotan from coverage 
based on considerations such as pre-existing conditions, gender or age. Further, it would allow 
arbitrary discrimination with no protection or transparency as to the underwriting conditions. 
  
Short-Term Disability Insurance has already been available on the private market for years, yet 
a majority of workers do not have access to such coverage. Workers who do have coverage 
often face a series of exclusions and limitations which would not apply to a public program.   
 
COVID-19 has taught us about the pitfalls of having essential safety net protections attached to 
employment. Insurance policies for Paid Family and Medical Leave benefits are usually written 
for and only reasonably available to employers, not individuals. 

  
IF SF4352 becomes law, It would likely increase disparities in access, as higher wage workers 
are more likely to work for employers that purchase such policies for their workers. This bill 
would, at best, create a more expensive, less reliable, patchwork system of uneven coverage.  
  
A comprehensive, publicly administered statewide Paid Family & Medical Leave program such 
as proposed in HF5 would maximize efficiency and lower costs. It would also reduce many 
social costs by promoting health, as has been well established in numerous studies, and by 
lowering costs for other public programs such as medical assistance. 
  



We urge the Minnesota Senate to hear and pass SF1060 to create a serious, statewide, 
comprehensive Paid Family & Medical Leave program. We are attaching a fact sheet 
summarizing such a program. 
 
Sincerely, 
 
 
Children’s Defense Fund - MN 
ISAIAH 
Minnesota AFL-CIO 
Co-chairs, Minnesotans for Paid Family & Medical Leave  
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